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Part A

Data of the Institution

1. Name of the Institution

Pl ONEER | NSTI TUTE OF PROFESSI ONAL
STUDI ES

Name of the head of the Institution

Pranpod Kumar Jain

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0731- 2570645

Mobile no.

9425322230

Registered Email

Pl ONEER@PI ONEERI NSTI TUTE. NET

Alternate Email

prashant @i oneerinstitute. net

Address Sector-R, Mahal axni Nagar, Near Bomnbay
Hospi t al

City/Town | ndor e

State/UT Madhya Pradesh

Pincode

452010




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

25- Apr - 2015

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. CA Prashant Jain

Phone no/Alternate Phone no.

07312570645

Mobile no.

9893936045

Registered Email

pi oneer @i oneerinstitute. net

Alternate Email

prashant @i oneerinstitute. net

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pioneerinstitute.net/about-
us/igac/5714-i gac. ht ni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://pioneerinstitute.net/about-
us/i gac/ 7130- acadeni c-cal endar . ht nl

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
2 A 3.02 2014 14-Jun- 2014 09- Dec- 2019

6. Date of Establishment of IQAC

01- Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://pioneerinstitute.net/about-us/iqac/5714-iqac.html
http://pioneerinstitute.net/about-us/iqac/5714-iqac.html
http://pioneerinstitute.net/about-us/iqac/7130-academic-calendar.html
http://pioneerinstitute.net/about-us/iqac/7130-academic-calendar.html

Constituted commttee for 02- Aug- 2019 7
preparation of autonony 3
I nternal Academ c Audit 11- Dec-2019 30

5
Sem nar on Pronoting 08- Jan- 2020 155
Positive Mental Health 1
Anmongst Wnen
| nt ernati onal Sem nar 20- Jan- 2020 65
Brand Canada 1
Brai nstorm ng Session on 17-Jan- 2020 75
Busi ness | deas Related to 1
Food
Awar eness progranme on 22- Feb- 2019 89
add- on courses and 1
courses specially
designed to cater the
needs of the students

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MANAGEMENT CPE NI L 2020 0
2016
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11386_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11386_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11386_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11386_Minutes.pdf

1. Plastic Free Pioneer
Pl acenents in good Conpani es 4.
Curriculum Teaching,
qual ity managenent systemin all
sem nars and conferences for
outside Institute

2. Day Care Center
| QAC wor ked continuously in inmparting the

Lear ni ng Met hodol ogy and Eval uation Reforns by bringing the
aspects of the academc activities 5. Organi sed
bot h students and faculty nenbers of

conducted National Level Synposium 3.

Institute and

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct Internal Acadenic Audit

Internal Academ c Audit was conducted
by Internal Assessment Comittee for
days. Inspection reports were subnitted
to the Principal and Conpliance reports
was al so subnitted to the Principal and
| QAC by all the departments.

Ef fective inplenmentation of Mentor-
Ment ee progranmme

Desi gned A Structured Mentor-Mentee
Pr ogr amme

Students’ satisfaction survey & their
f eedback on curriculum & teachers to be
obt ai ned

Students’ satisfaction survey & their
f eedback on curriculum & teachers were
obt ai ned in Decenber and NMarch

Mechani sm for Assessing |learning |evels
of the Students

Desi gned Test

To celebrate different days.

Days |i ke Science Day, Wnen's Day,
Wrld Health Day, and World Environnent
Day were successfully organi sed.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 01- Dec- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11386_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11386_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Enterprise Resource Planning (ERP)
Software for automation of academ c and
non acadeni c processes is used in the
institute to maintain and anal yze the
data related to various processes of
institute. Various nodules like Faculty
Profile, Students database, ACC soft
for Academ cs, Result soft for

Exam nation, MCQ and Objective Question
bank preparation, SM5 to the parents
and students, Adnmit Card generation
etc. can be done effectively and
efficiently. The ERP System has been

i mpl emrented for the Academi c and

Admi ni strative Actions/Requirenents.
The nodul es which are presently

i npl enented on ERP are as foll ows:
Online Registration, Adm ssion and
Payment Gateway |Integration, Academc
Exam nati on, Attendance, Hostel

Li brary, Accounts, Establishnent,
Payrol |, Feedback, Recruitnent, Mbbile
App, O her Integrations (A umi
students, Other websites), Test Prep
(For Online Test) etc. regarding the
student support, the record of fees
collected fromstudents is maintained

t hrough the software “Tally ERP 9
Col | ege Mbdel”. 1t incorporates

rel evant information required for the
cal cul ation of fees to be collected
fromthe students. The software hel ps
to extract the record of the students

t hrough excel which cancels the manua
work related to preparation of rol
calls and records of the students. Both
internal and external eval uation marks
are recorded digitally The library
provides requisition forns for books
requi sition and uses Library

I nformati on Managenent Software for
their day to day functioning very
effectively. The Accounts section | ooks
after the Salary record of the teachers
and the staff and is naintained by the
accounts departnent in excel and the
information is commonly shared. Every
departnent maintains depository of
docunents related to the record of the
students, staff nenbers and the
activities and programes of the
departnent. The departnents send the
reports or data to the offices or to
the Principal and the Director through
emai | whenever dermanded. The network of
systens is connected to a server from
whi ch the data can be easily extracted




whenever needed. To record the
students’ attendance on daily basis and
to share the sane with their parents,
What sApp is being used. This app
becones useful in sharing inportant
notification with the students and
parents instantly.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
Nill NI L NI L Nill

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
VBA Fundanent al 02/ 01/ 2019 FT -101 C Nill
of Managenent

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Mar ket i ng, HR, Finance, Nill
I T, Production/ Qperations
BCA Conput er Application Nl
BBA Mar ket ing, HR, Finance Nill
BBA Forei gn Trade Nill
BCom Commerce & Accounts Nill
BCom Conput er Application Nill
BCom Tax Procedure and Nill
Practi ces
BSc Conmput er Sci ence Nl

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11386_Syllabus_revision_1629876792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11386_programmes_on_employability_1630036418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11386_Program_introduced_1630339816.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled

Quantitative Techni ques 01/ 07/ 2019 Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Econom cs and Mass 5
Conmuni cat i on

BBA Mar ket i ng 11

BCA Conput er Sci ence 9

BCom Fi nance 5

VBA Mar ket i ng 45

PG Di pl oma Conput er Application 25
PGDCA Conput er Application 25

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute collects the feedback on curricul umaspects and courses from

di fferent stakehol ders such as the students, alummi, Faculty and Enpl oyers.
Institution has I QAC Cell and various BOS for different Departnents Acadenic
Council and GB in order to ensure and anal yse the academ c excell ence at
student and faculty levels. Periodical analysis is made by | QAC fromthe
foll owi ng: student perfornmance, faculty performance in every senester
Utilization of infrastructure and requirenments for quality enrichnent. The
Institute thoroughly reviews the curriculumfor every acadenic year. The
Col l ege maintains an I QAC as a quality consistence and quality enhancenent
nmeasure. I n supervision of | QAC, various departnents and comittees |ike Career
Gui dance, Anti-Raggi ng and Sexual Harassment Conmmittee, etc. reinforce the
curriculum by incorporating updated informati on and diurnal social issues.
Institute collects the feedback physically from stockhol ders viz. Students,
Parents and Teachers on Curricul um which as per CBCS. Further college website
invites all stockholder to provide feedback through online. The coll ege
conducts annual Alummi Meet, in which suggestions and feedback is received from
Al ummi students. Feedback fromindustrial managenent, and professionals is
obt ai ned through online. The provided feedback data is presented to the | QAC
further to various Boards, AC and GB for necessary inplenentation in
curriculum Al umi surveys are conducted during alumi interaction at the

al umi association neeting held every year or whenever any alummi visits the
col | ege, feedback is taken.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BBA Managenent 120 16 16
MBA Managenent 240 95 92
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill Nill Ni Tl Nill Nill

2.3 —Teaching - Learning Process

(current year data)

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc.
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 28 21 2 9
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTOR-MENTEE PROGRAM Students sometimes find it hard to talk to their parents and friends, so Mentor
serves as a trustworthy intimate, helping a students work through every day struggles. They act as career

counselors, define career goals and action plans to reach professional goals by building networking opportunities
for students. Each mentor is responsible for a group of mentees in each semester. At the end of each semester,
the overall performance of the students is measured based on the results. The Institute’s Mentoring System is a
valuable strategy, providing students with emotional and influential support they need to realize in their life. By
providing information, guidance, and encouragement, a mentor plays an significant role in fostering students’
Institute’s aspiration. The mentoring for students also connectes and engages, ultimately improving student
outcomes. The Mentoring provides professional socialization and personal support to facilitate success in the
academics and beyond and enhances students chances for success. During Mentors meeting, all Mentors also
talk about these common symptoms of stress in students: « Headaches and stomachaches ¢ Sleep disturbance
* Changes in eating habits * Quick to anger or frequent tears « No participation or less participation  Nervous or
anxious habits « Withdrawing from friends « Behavioral regression The returns of mentoring affect both mentor
and mentee. The mentee feels reinforced by the involvement, feels more satisfied, have greater clarity, have a
well-defined career path, and professional skill set to move forward self-reliantly. The Mentoring Program is
enduring, with professional and personal relationships, demonstrating greater achievement and experience. The
Mentors provide career assistance, social and emotional support, serve as models, assistes in an identity
transformation and self-exploration. The objectives of Mentor-Mentee Culture is to provide information and
guidance to the students regarding their academic and future career, and also to give support in handling the
students’ issues which include financial difficulties, nervousness and emotional problems, family and peer
interactions, time management, and self-esteem. OBJECTIVES MENTOR: ? To improve communication and
personal skills of students. ? To develop leadership and management qualities amongst the students. ? To



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11386_ict_tools_1630126563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11386_e_resource_1630126807.xlsx

others on growing competencies and challenges. ?

reinforce study skills and knowledge among the students. ? To increase self-confidence and motivation of the
students. ? To increase the networks for the students who are left out on their own. ? To give appreciation for the
abilities and understandings of the students. ? Contribution towards the fulfilment and personal growth of the
students. ? Guiding on company culture. ? Strengthen on active listening skills. ? Providing added sense of
purpose and responsibility for one’s career. ? Helping to treat stress, anxiety, depression, and poor
performance. ? Enhancing the lab productivity and efficiency. ? Boosting preparation for tenure and promotion.
MENTEE: ? Understanding more about the support offered by an advisor. ? Increased clarity on career path. ?
Growing knowledge and experience under expert guidance. ? Research experiences guided to a higher level. ?
Developing and strengthening more connections. ? Building a stronger professional skill set. ? Reflecting with

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

Nill

36

Nill

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

36

36 Nill

Ni Il

Ni |l

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Ashvini Kunar Pr of essor Regul ati ons of
Dwi vedi Honeopat hi ¢
Medi ci nal Products
Advanci ng d obal
Col | aborati on
2019 Dr. Ashvini Kunar Pr of essor Honeopat hi ¢
Dwi vedi Medi ci nal
2019 Dr. Ashvini Kunmar Pr of essor Awar ded by CM
Dwi vedi Kamal nath for his
excellent work in
the area of Cancer,
Apl astic Anim a,
Prostate
2019 Dr. Ashvini Kunar Pr of essor Nayi duni ya News
Dwi vedi Paper Coverage
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA

12/ 12/ 2019

01/ 07/ 2020

VBA

16/ 12/ 2019

02/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11386_Honours_recieved_1630340411.xlsx

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 450 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pioneerinstitute.net/about-us/igac/7519-final-naac-ssr.htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BCom Conput er 7 5 71.43
Application

| Year
Nill BCom Plain | 12 6 50. 00

Year
Nill BCom Tax | Year 6 5 83. 33
Nill BCom Conput er 14 11 78.57

Application
Il Year

Nill BCom Plain I 2 1 50

Year
Nill BCom CA and 3 2 66. 67

Plain IV

Year
Nill MBA Managenent 115 91 79. 13
Nill VBA Managenent 45 45 100
Nill BBA Managenent 40 36 90. 00

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://pioneerinstitute.net/about-us/iqgac/7448-self-study-report.htn

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11386_Evaluation_1634627034.xlsx
http://pioneerinstitute.net/about-us/iqac/7519-final-naac-ssr.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11386_Pass_percentage_1634713681.xlsx
http://pioneerinstitute.net/about-us/iqac/7448-self-study-report.html

Dr. Mona Tawar

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NA Nill NA
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al Ni |l Nill Nill Nill

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Intellectual Managenent 12/ 08/ 2019
Property Rights by M.
Rammat h Sur yavanshi
Sem nar on Food Safety Managenent 09/ 09/ 2019
by M. Rammath
Sur yavanshi
Sem nar on Intellectual Managenent 27/ 09/ 2019
Property Rights by
Dr.P. K. Jain
Sem nar on Intellectual Managenent 07/ 10/ 2019
Property Rights by Dr.
Prashant Jain
Ent r epr eneur shi p Managenent 15/ 11/ 2019
Devel opnent : Shapi ng
I nnovati on through
Entrepreneurial Education
by M. Sanjeev Sabharwal
QP on IPR Managenent 06/ 01/ 2020
QP on IPR Managenent 02/ 02/ 2020
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/11386_Seedmoney_1630127641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/11386_Teachers_fellowship_1630127674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11386_Seminars_conducted_1630132850.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NA NA Nill NA
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ml k Dairy Lakhan Sel f Maheshwar M1k Dairy 14/ 01/ 2020
Jhanwar Doodh
Bhandar
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Management

3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 00

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent

Nill

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number Date of Award

NI L

Nill

0 Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NA NA Nill 0 0 Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L 0 Nill Nill Nill 0



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11386_Incubation_centres_1630744353.xlsx

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

Ni Il

35

35

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NA

NA

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nati onal Webi nar Honeopat hy Centre 30 256
| munity and
Honeopat hy
Talk with Dr. NSS 30 86
Prakash Gar hwal
Sem nar on Sem nar on 30 114
Pronmoting Positive | Pronmoting Positive
Mental Heal th Mental Heal th
Amongst Wonen Amongst Wonen
Sem nar by Day Sem nar by Day 30 177
Care Centre on What [Care Centre on Wat
We I nherit and What |W I nherit and Wat
Qur Next Generation |Qur Next Generation
WIIl Inherit WIIl Inherit
Sem nar by Day Sem nar by Day 30 110
Care Centre 7?7?77 Care Centre 7?7?77
P?9?7°7 ??7? ?7?7?7 P?9?7°7 ??7? 2?7?77
PP P 2 2 M |???? 27 ?7? ?0?7° 2?77
?2? ??77? 2?77 ?2? ??7? 27?7
‘ Ek Kadam Madad NGO ‘ EkK Kadam 30 105
ki Aur’ Madad ki Aur’
Stall by Paul Social Cell and 29 82



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11386_Faculty_participation_1629974957.xlsx

Harris Rotary C ub

Day Care Centre

Cause

Day Care Centre

Know edge NGO 30 95
Exchange
Joi n Hands for Social Cell and 30 101

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NA NA Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

Nat i onal Honeopat hy V\ebi nar 30 256

\ebi nar Centre
I munity and
Honeopat hy
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 35 Sel f 01
Resear ch Exchange 05 Cyber 30

I nfrastructure
Private Ltd
Resear ch Exchange 15 Hot WAx Systens 30
Private Ltd.
View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Trai ni ng Cl eanmax Nill Nill 03
and Laundr omar t
I nt ernship
of Students
MoU MoU Cl eanmax Nl Nill 05
Laundr onart



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11386_Extension_1629973047.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11386_Students_in_extension_1630145966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11386_Collab_activities_1630146460.xlsx

MoU MoU Cii Indian
Wonen

Net wor k
(1'wn)

Nill Nill 02

MoU MoU Vi shi sht
Col | ege

Nill Nill 12

MoU MoU Chanel i
Devi G oup
o
Institutes

Nl Nl 15

MoU MoU Institute
o
Managenent
and
Ent r epr enuer
St udi es

Nill Nill 27

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NA Ni Il
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2000000

1985408

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Semnar halls with ICT facilities Exi sting

Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11386_Linkages_1630147117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11386_augmentation_details_1630250153.pdf

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful |y 6.1 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22962 4125958 72 13787 23034 4139745
Books
6132 1379700 68 15300 6200 1395000
Ref er ence
Books
e- Books 550 Nill 320 Nill 870 Ni |l
Journal s 85 67030 Nill Nill 85 67030
e- 13 Nill 13 Nill 26 Ni |l
Journal s
Di gital 2895 57900 21 420 2916 58320
Dat abase
CD & 2895 57900 21 420 2916 58320
Vi deo
Weedi ng 3 10000 Nill Nill 3 10000
(hard &
soft)
O hers(s 8 83612 Nill Nill 8 83612
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 1 2 2 1 3 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 60 1 2 2 1 3 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/11386_Library_1634798486.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
500000 481927 500000 481927

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Institute ensures optimal allocation and utilization of the available
financial recourses for maintenance and upkeep of different facilities by
hol di ng regul ar neetings. In LIBRARY, the requirenent of books is taken from
the expert faculty nenbers and the finalized Iist of required books is approved
by the Principal. The Students are notivated to register thenselves in library
and use e resources. To ensure return of books, No Dues fromthe library is
mandat ory for students before appearing in exam The Library hol di ngs
consi sting of books and journals require a separate treatnent and mai nt enance
i ncludi ng binding. The Librarian maintains the sane. The stock verification is
done as a part of regular mai ntenance. Central library is working 24/7 round
the clock for academi c benefits of students. The proper account of visitors on
daily basis is maintained. Weeding out of old titles, schedule of issue/ return
of books is noted by the Library Conmm ttee. Suggesti on Boxes are installed for
conti nuous feedback. The BU LDI NG COW TTEE | ooks for mai ntenance, upkeep of
infrastructure, classroomfurniture, fund requirenent, repair of furniture and
el ectrical equipnments. The full tine sweepers | ooks for cleanliness of the
bui I di ng, well equipped with nodern tools of cleaning nops, gloves and vacuum
cleaner. A conplaint register is naintained in which students and faculty can
regi ster their problens. Everybody is sensitized towards cl eanliness and energy
conservation. The technicians, plunbers, carpenters ensure the mai ntenance of
cl assroons and infrastructure and support systens such as road, parking, water,
electricity, power back-up, internet, sanitation and green initiatives, sports
ground, cultural centre, students’ activity centre and securities. The COWUTER
LABORATORY i s nmuintai ned through a mai ntenance team and non-repairabl e systens
are di sposed off. Equi prments, instrunents and appliances require a continuous
mai nt enance and repair. The conputers are nonitored and maintained tinme-to-tine
and are checked by technical assistant for any problem The software updates
and ICT tool and internet related problens are resolved. Full tine Estate
Manager i s appoi nted who | ooks after infrastructure nmaintenance which includes
civil, plunbing, electrical, furniture repair and other is done by estate
of fice. The waste nmnagerment is outsourced to external agencies to provide the
cl ean and green anbi ence of the canpus. C assroons seninar hall and faculty
room have sufficient sitting capacity. The quality of drinking water is tested
time-to-tine. Fire extinguishers are refilled tinmely. Overhead water tanks are
cleaned internmittently. Pest control is done in Library and Conputer Labs
regularly for maintain books safe fromcrickets and termtes. Seize fire is
kept in library for any fire energencies. Electricity and physical facilities
mai nt enance for Generator, printers, Seize fire CCTV caneras, Audio system
Digital Camera etc. is regularly done. Water purifier and Cold water storage is
wel | mai ntained. Separate toilet is available for boys and girls as well as




mal e and femal e staff.

Acadeny Regar di ng,

Centre,

Parking facilities are available for students and staff.

The Muai ntenance of Sports and Cul tural
appoi nted, who | ooks after Cricket Ground, Cultural
Badm nton Acadeny, Rifle Shooting Acadeny, Various Sports Acadeny and ot hers.

i ncharge are
Foot bal | G ound,

http://pioneerinstitute.net/facilities/index.1.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concession to 45 200000

frominstitution Merit and Mnority
St udent s

Fi nanci al Support

from QG her Sources
a) Nati onal State Gover nment 105 500000
Schol ar shi p
b) I nt ernati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

conpetitive
exani nati ons

enhancement scheme enrolled
Bri dge courses Nill 170 Pi oneer Institute
of Prof essi onal
St udi es
Soft skill Nill 144 PEPG
devel opnent
Gui dance for Ni |l 132 M. Ani sh Patel

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 25 15 3
Preparation
for
competitive
examn nati ons
2019 Ski | | 15 95 Nill Nil |
based
courses for
better



http://pioneerinstitute.net/facilities/index.1.html
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11386_Development_Schemes_1630252380.xlsx

car eer
Vocat i ona
Trai ni ng
2019 Soft Skill 11 23 6 6
Devel opnent
2019 Renedi al 75 85 1 1
Coachi ng
2020 CA/ CPT 35 Nill 1 Ni |
2020 Soft Skill 210 199 13 13
Devel opnent
2020 Renedi al 118 123 Nill Ni |
Coachi ng
2020 Bridge 172 187 Nill Ni |
Cour ses
2020 Per sonal 112 233 Nill Ni |
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Ni Il Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Baj aj 12 7 Equity 15 8
Fi nserv Pandi t
Fi nanci al
Servi ces Pvt
Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 31 Pl ONEER BBA DY PATIL VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11386_Placement_1634628495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11386_Progression_1634628757.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ri f1 e Shooting Local 7
Cricket Local 36
Badmi nt on Local 24
Foot bal | Local 12
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1 Nat i onal 1 Ni Il 1 Ut kar sh
Bar ve
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council represent academnmic and adnini strative bodies and conmmittees
of the Institute and ensures active participation and notivation in various Co
-Curricular and Extra-Curricular Activities and help in coordinating all the
events related to academ cs and others and act as nedi um between faculty and
students. The students are also apart of Formal Prograns of National |evel and
International |evel. The student representatives bring forward the views and
suggestions of the entire class with respect to the faculty menber, subjects,
syl I abus share thoughts, interests, and concerns help raise funds for annua
function through sponsorships, including social events and community projects.
Various prograns |ike Paper Presentations, Wrkshops and Seni nars, Nati onal
Conf erences, especially Youth Conferences are organi zed by students’ Committee
and Council. The Council participate and notivates other students within the
Institute and other Institutes to participate for devel opi ng networki ng and
havi ng a grand success. The students are responsible for all the major
technical, cultural, literary and sports activities develop their |eadership
skills through active participation in adninistration and collaboration help in
coordi nating various events, act as nedi ator between their classmtes and
faculty menmbers/nmentors and comuni cate problens faced by students to the
nmentors or the managenent of college. They maintain discipline in college
campus, extends in preserving clean and green canpus. Student nenbers of the
associ ations al so observe inportant days |ike National Festivals, Birth/Death
Anni versaries of inportant |eaders, International Wnen' s Day, |nternational
Yoga Day, Sports Day, Blood Donation, Non-violence Day, Literacy Awareness
Teachers Day, Joy of G ving Wek, Wrld Literacy Day, Wrld Al DS Day, Tree
Pl anation World Environnent Day, Voters Awareness Progranmme, Swachh Bhar at
Abhi yan, | ndependence Day and Republic Day Cel ebration, Cbserving the Birth and
Deat h Anni versaries, Wrld Kidney Day, Wrld Heart Day etc. The Council give
suggestions for purchase of books, magazines for library to the Mentors and
Subj ect Experts. The followi ng comm ttees have student representatives: 1
Students Council 2. Anti-Ragging Conmttee 3. Sports Committee 4. NSS Conmittee
5. Alummi Association 6. Anti-Sexual Harassnment Cell Various other activities
i ncludes Intercollegiate occasions also |ike Special Lectures by experts,

Di scussi ons, Wrks, Meeting, National Level Forum and undertakings to devel op




the personality and skills as per their ability. They al so organi ze Annual Day,
Annual Cul tural Meet, Cultural Festivals, especially Udbhav, Convocati on,
Alumi Meet and ensures maxi mum parti ci pation

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association contributes significantly to the devel opnent of the
Institute through financial and non financial means. The Association regularly
meets and interacts with the Director and the Principal. The Association is the
flag deliverer of the expansions and progress of the Institute. The Al umm
organi zes | ectures on personality devel opnent, holding interactive sessions to
noti vate students regardi ng soci al amendnents and busi ness persuasi on. The
Alumi al so help the Institute by persuadi ng i ndustries and getting pl acenents.
The Alumi benefit students through Val ue Added Prograns Career Advising
Industry Institute Interaction Mentoring and Pl acenment Assistance and
Internship Programs. The Alummi Association al so benefits by bringing together
students to act as a representative and coordi nate, synchroni ze and pronote
their own awareness and know edge utilize experience, wisdom ability for the
benefit of the weaker section of the society pronpote education, and nedi cal
relief useful to poor and the needy students pronote sports education, culture
and know edge through | ectures make students career oriented. The Al ummi and
exi sting students coordinate with each other to conduct and hold sem nars,
conferences, discussions, synposia, cultural prograns, convocation cerenony
etc. they are also together for the pronotion of social, educational, cultura
activities. The Alumi Associ ation hel ps existing students to publish articles,
magazi nes and orientations. The Alumi are nenbers of various commttees such
as Internal Quality Assurance Cell (I1QAC) and Institute Devel opnment Committ ee.
The nenbers support the Institute by sharing their professional experience with
current batch student and notivating themto opt for various Job Oiented
Progranms, Electives, Certifications and activities |ike delivering guest

| ectures and sessions on carrier programand current scenario of industrial
culture, providing internships and recruiting fresh graduates. They al so
support research work and research projects by providing theminputs for

conmpl etion of their research work. The Institute conducts the Al umi Meet
Annual 'y, where the alumi nenbers give feedback on curricul um provi ded by the
Institute, give the inputs regarding |latest tools and technol ogies to the
current batch students in the formof |ectures. The feedback of alumi is
assessed by the Principal and al umi association nmenbers to identify and fil
the gaps in subject know edge and understandi ng. Various programmes on
interview skills, personality devel opnent and carrier counseling are organized
based on the suggestions given by alumi. Infrastructure facilities are being
regul arly upgraded or expanded to neet the requirenments and aspirations of
students based on suggestions given by alumi in alumi neet. Alumi of the
Institute are working in different sectors |ike production, quality assurance,
quality control, research, regulatory affairs, managenment, marketing and
academ cs interact with the students and faculty through alumi neet, mails and
social nmedia. The Alumi bring students up to date with various job
opportunities and corporate requirenents.

5.4.2 — No. of registered Alumni:

750

5.4.3 — Alumni contribution during the year (in Rupees) :

35000




5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative nmanagenent during the |ast
year Institution practices Decentralization and Participative Managenent. The
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel and operational level. At Strategic |level, the
Princi pal, governing body, faculty nenbers and the | QAC are involved in
defining policies procedures, fram ng guidelines and rules regul ations
pertai ning to adm ssion, exam nation, code of conduct-discipline, grievance,
support services, finance etc. The distinction |leading to decentralization and
participative managenent are the administrative ideology of governance. The
significant factors responsibility, conpetence, clarity and ethics pronptes a
respectabl e governance and are reflected in the general functioning of the
Institute through its Philosophy, Vision and M ssion. At Functional |eve
faculty nmenbers share know edge anong thensel ves, students and staff nenbers
while working for a commttee. Principal and faculty nenbers are involved in
joint research and have published papers. At Operational |level, the Principa
and faculty nmenbers interact with governnent and external agencies and faculty
menbers maintain interactions with the concerned departnents of affiliating
uni versity. Students and office staff join hands with the Principal and faculty
for the execution of different academ c, administrative, extension related, co-
and extracurricular activities. |. Different sub-committees are constituted to
devi se, plan and strategi ze acadenmic, cultural and socially relevant val ue-
based projects, which pronote the all round devel opnent. The students clubs and
sub-conm ttees, constituted to pronote cooperation, initiative and | eadership
anong students whi ch encourages students to organi ze readi ngs and di scussi ons
of original content as well as material from areas beyond the syllabus. Il
Teachers find representation and participation in various Board of Studies
(BOS) like BOS Managenent, BOS Conmerce, BOS Conputer Application and BOS Arts.
They al so represent thenselves in the Acadenic Council, Governing Body, and
IQAC and in all the Internal Commttees/Cells set up for worthy governance.
They play significant role in admnistration as Mentors and Heads and are a
part of Exam nation Cell, NSS, Social Cell, ED Cell serve as Mentors,
Counsel l ors, Flying Squad in Exam nation and Anti Ragging Cell, and Cbservers
during exam nations. They have interaction with parents and gi ve feedback about
academ c performance of their children. They interact with I ndustry and Al umi
and are involved in shaping and planni ng acadenm cs, co-curricular activities,
extension work and extra curricular activities. They are involved in inparting
val ue- based education, assisting in the adm nistration, give expertise, and
upgrade donmai n know edge and professional aptitude. The Principal, D rector,
Academ ¢ Coordi nator and Staff Menbers are involved in outlining the policies
and processes, franm ng strategies, rules and regulations pertaining to
adm ssion, placenent, discipline, grievance, counselling, training devel opnent,
and |ibrary services for effectively inplenmentation and ensure snooth and
systematic functioning of the Institute. For various progranms to be fixed by
the Institute, all the academ ¢ nmenbers neet, discuss and share their opinion
and plan for the event and | QAC helps in formng various conmttees involving
students too. Staff nenbers are also involved in deciding acadenmic activities
and exam nations to be conducted by the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institute runs its curriculum as
per the UGC Nornms of CBCS and Hi gher
Educati on Departnent in an efficient

manner. \We offer various Electives and

CCA and continuously updated
information fromthe industry as per
the nodifications in the industry
scenario to devel op our curriculumin
terns of providing certification
courses along with the industries to
enhance students’ donmain know edge in
the present scenario. In addition, we
encour age students to learn on |ine
Certificate Courses. For curricul um
devel opnent of regular and
certification courses, the Board of
Studi es, AC and GB is constituted as
per the norns of UGC, acconpanied with
I ndustry and acadenic experts to fill
the Gap of present curriculum and
i ndustrial requirenments.

Teachi ng and Learni ng In the academ c year 2019-2020, we
had pl anned for a regul ar academ c
activity beginning from21 July 2019- 30
June 2020. Regul ar academ c conmi ttees
and departnent conmttee nenbers were
designed, and a regular syllabus is
foll owed as per the guidelines of the
UGC, Hi gher Education Departnent and
DAVW. The teaching-Iearning process
i ncludes regul ar assessnent tests and
for 2019-20 Session, the exam nations
wer e conducted, where the odd senester
exanms were conducted in a normal node
and the even senester was conducted
t hrough online node due to the pandenic
Covi d-19. Besides the classroom
activity, the Institute organi zed Guest
Lectures, Sem nars and Wrkshops,
Nati onal Conference, Wbinars and
Faculty Devel opment Prograns. During
the m ddle of the session, in March
2020, the Covid-19 pandem c hit al
over the world, and it resulted in
deferment of Classroom activities.
| mediately, with the help of
technol ogy, we changed our policy
according to the new changes, and al
faculty menbers noved over to teaching-
| earni ng by the online node and
finished their syllabus in due passage




of time by making use of origin through
Googl e Meet App. The Internal
exam nations were held in the online
nmode and the Final/ Senester End
Exam nations were conducted on the
basis of the guidelines issued by the
H gher Education Departnent.

Exam nati on and Eval uati on

The I nternal Exam nations and
Eval uati on are conducted using a
vari ety of nmethods including Open Book
Tests, Presentations, G oup
Di scussi ons, Book Revi ew, Case Studies
etc. Flexibility in the evaluation
met hods for internal exans enables
perfect assessnent in accordance with
the prerequisite of the course and a
roomfor a better utilization and
enhancenment of the students’ skills. In
2020, due to Covid-19 Pandenic, the
Tests One for internal evaluation is
conducted on the ERP system (online) in
the MCQ format for all the subjects and
Practical are conducted online via
Googl e Meet App. The External examni ners
are involved in the process of paper
setting as reviewers and in the
procedure of assessment as noderators
for the senester end exam nation. This
ensures that a neutral perspective is
mai nt ai ned t hroughout the eval uation
process. The Exami nation commttee is
responsi bl e for nmaintaining
transparency and work on zero error.
Any thing fractional is presented
before the comrittee and decision is
taken regarding the action to be taken
on a case-to-case basis. The
centralized exam nation cell is in
ef fective operation. The performance of
the students is keenly scrutinized in
Assessnent Tests and Main Exam nati on.
Their performance i s eval uated through
the internal and external node of
exam nation. The internal exam nations
are eval uated through appearing in
assessnent tests or participation in
either presentations/tutorial s/assignme
nt/ debat es/ qui zzes/ present ati ons/ case
studi es/viva voce/ projects and | ab
proj ects/works and viva are consi dered.
The Institute assess the internship and
in-plant training also, as a part of
the curriculum For the internship and
trai ning experience of a student, the
faculty team apprai se every students
i ndustry experience that supports to
encourage ot her students to gain
di ssimlar industry exposures.




Regar di ng internal marks awarding
system we take the best two
performances out of three, into account
for awarding internal marks. For
carrying out the setting of Main Paper
val uation, the Principal selects the
experts.

Research and Devel oprent

The Institute has Research and
Devel opnent Cell to explore the
research needs in terns of guidance
pronotion of research, infrastructura
devel opnent, adm nistrative support,
and special facilities for acadenic
research. The cell with the | QAC
prepares policy docunents for
conducting research and pronote
antiplagiarism The policies have been
communi cated to all stakehol ders and
are inmplemented. Teachers will be
notivated to publish their research and
the Institute provides seed to its
facul ty nmenbers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Conpl ete automation of Library and
library services has been priority and
The Institute has nmade concerted
efforts for conplete autonmation
I ssui ng of books, book searching is
aut omat ed whi ch has nade processes
sinpl er. The Xerox machi nes and
Printers are in Library as well as in
t he Exami nation section. The Digital
library initiative is prevalent. Very
old and rare nmanuscripts are avail able
in hard and in soft arrangenent. A part
of the yearly financial budget is also
devoted for Annual Maintenance
Contracts for preservation of conputers
in the canpus, equipnment’s, generators,
UPS and repairs to the infrastructure.
Smart class roons are al so avail abl e.

Human Resour ce Managenent

The Human Resour ce Managenent
encour ages students to devel op
entrepreneurship skills, instead of
| ooki ng for enploynent, and train the
students to open up new startups and
i ncubation center. The students are
encour aged to pursue hi gher education
along with fewinto the participation
of open and cl osed pl acenment
activities. The Human Resource
Managenent encourages students and
faculty menbers to enconpass in
research and devel opnment undert aki ngs,
presenting papers in conferences, text-
book, chapter writing, workshops, FDP
and QP for faculty quality inprovenent
in teaching | earning process. Qur non-




teaching staff are al so encouraged to
undergo updation of their skill sets so
that they are well equipped to guide
the students in their |abs and for
their own betternment. Various training
progranms are organi zed for non-teaching
staff for inproving their technical
skills and nmental well-being.

| ndustry Interaction / Coll aboration

Industry-Institute Interaction is an
integral part of the Institute. The
Cell plans and organi zes variety of
i ndustry related activities to bridge
the gap between Industries and Acadeni a
and hel ps to foster effective
interaction between I ndustry and
Institute. The Entrepreneurship
devel opnment prograns are al so
conduct ed.

Adm ssion of Students

The online application process covers
application for the adm ssion process
and the final selection. Verification
of docunments are carried out to check
eligibility requirenents and errors.
Any queries and issues are tackled
t hrough enmils and tel ephonic
conversations. The Admi ssion depart nment
facilitates the inplenentation of
reservation policies for SC, ST and OBC
students. Pre-admi ssion orientation for
the session is al so conduct ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute has MS, ERP, Tally
accounting software to manage gener al
adm ni stration, autononbus system
exam nati ons, continuous eval uati on,
student feedback. The institute is
wor ki ng under CCTV surveill ance E-
gover nance has been inpl enmented and
entirely used for the coll ege
activities Iike planning and
devel oprment. The institution has a
robust IT support which records the
academ c and administrative activities
of the Institution. Menbers bionetric
attendance, tinetable, library
information system SMsS facilities,
daily absent report, information and
rem nders regarding the faculty
devel opnent, conduction of specia
programes for students and teachers is
focused upon.

Adm ni stration

The Col | ege operates in both vertica
and horizontal directions. Heads of the
departnent di sburses the information by




conducting the faculty meetings/
through email/ SMS to the stakehol ders
whi ch include staff, students and their
parents. Each programe is managed by a
programre coordi nator. CCTV
surveillance is used to nonitor and
security purpose. E-notice Board is
used for display of nessages/ circul ars
and notices to faculty and students.
Staff attendance through Bio netrics
system correspondence to university
through e mail, information on the
coll ege websites, online officia
groups is an inportant part.

Fi nance and Accounts

Functions of the finance and accounts
are distinct and are strictly foll owed
with appropriate accounting practices,

maki ng record of each financi al
transacti on using e-governance
instrunent with the help of TALLY.
Ledgers, Bal ance Sheet, Day Books, Cash
Books, Inconme Expenditure Statenents.
O her Reports are inevitably produced
fromthe vouchers entered, keeping
records of receipt of funds, projects,
consul tancy i nconme, donations, staff
salary and all types of purchases and
paynment of various utility bills and
taxes. Tally software is in operation
for adm nistrative work Ii ke Paynent of
sal aries, accountability and Student
Records. Fully conputerized
Admi ni strative and Fi nance secti on,
Mai nt enance the coll ege accounts
t hrough | atest Accounting software.

St udent Admi ssi on and Support

St udents who desire to take admi ssion
for UG and PG programs of the institute
are required to register in the college

website and nake formal application

online. It has an option for Cenera

Merit list, Reserved Category Merit

list, verification of docunents,
personal interview, and online paynent
of fee. Online feedback system has been
taken up to foster transparency by
inviting innovative ideas / suggestions
for inprovenent in various academ ¢ and
adm ni stration functions. LIBSYS
software is used in the central library
that provides centralized nanagenent
such as book issue, book circulation
hi story, adm nistration, catal oging,
reporting.

Exam nati on

The Institute has integrated
exam nation platform which neticul ously
addresses all the pre exam nation,
exam nation and post exam nation




processes. Centralized conduct of
exam nation (both internal and
external) under an internal Controller
of Exam nations, attendance, assignnent
etc. is present. For the end sem
exam nation three sets of question
papers invited froma panel of setters.
Students may, if needed, apply for
scrutiny / copy chall enge The average
time taken by the College for the
decl aration of the results of end
senester exam nation is 45 days and of
internal exami nations is 10 days from
the date of the last exam nation. The
Col | ege has separate Exanination cel
wi th equi pped | TC tool s necessary for
exam nati on purposes. Before the
comrencenent of the exams, students
downl oad their hall tickets. Students
al so see their examtinetable, exam
hall and their seating arrangenents in
t he website. Autononmous Section is
headed by Controller of Exam nations
and is assisted by a Deputy Controller
and Assistant Controller of
exam nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Sem nar Sem nar 25 10
on on 08/ 01/ 2020 |08/ 01/ 2020
Pronoting | Pronoting
Posi tive Positive
Ment al Ment al
Heal t h Heal t h
Anpongst Anpbngst
Wonen Wonen
2020 Nat i onal Nat i onal 25 10
Sem nar - 1C |Seni nar-1C |22/ 05/ 2020 |22/ 05/ 2020




ovI D 19: ovi D 19:
The Psycho [The Psycho
| ogi cal | ogi cal
I npact on | I nmpact on
Seni or Seni or
Citizens Citizens
2020 Nat i onal Nat i onal 25 10
Webi nar-2 | Webi nar-2 |26/ 05/ 2020 [26/ 05/ 2020
Talk with | Talk with
Dr. Dr.
Prakash Pr akash
Gar hwal Gar hwal
2020 Nat i onal Nat i onal 25 10
Webi nar Webi nar 28/ 05/ 2020 |28/ 05/ 2020
-3M nd -3M nd
Managenent |Managenent

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Soft skills 30 13/ 07/ 2019 22/ 07/ 2019 10
for Teachers
E contents 30 01/ 07/ 2019 08/ 07/ 2019 7
and I CT tools
for innovative
and effective
t eachi ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
29 29 10 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
02 02 04

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has its own internal audit which is a continuous ongoi ng process
in addition to the external audit. The internal auditors verify and certify the
total inconme and expenditures of the institution each year. For this purpose
qualified auditors are permanently appointed. Internal and external audit is an
ongoi ng continuous process in addition to the external auditors to verify and
certify the entire I ncome and Expenditure and the Capital. College | QAC
constitutes commttees for snmooth functioning of academ c, admnistrative, and
financial activities. The external financial audit is conducted in accordance
with auditing standards accepted in India. Qualified Internal Auditors from



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11386_Development_training_programmes_1630469473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11386_Training_Programmes_1630490015.xlsx

Academ cs and Chartered Accountants are do a conprehensive check and confirm
recei pts of the transactions that are approved in each financial year. The
external audit is also carried out on an el aborate way. The Managenent | ooks
into the finance, adm nistration, staff, financial and academ c audit
di sbursenent of salary, paynents, advances and each voucher is signed by
managenent and posted in Tally ERP

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No
PARTANI Yes | QAC

BADJATYA
ASSCOCI ATES

PARTANI Yes | QAC
BADJATYA
ASSCOCI ATES

Authority

Academ ¢ Yes

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does have a formal Parent Teacher Association. However, the coll ege
ensures a healthy interaction with the parents. The key areas of the support
and activities fromPTA are as follows: ? Feedback collected fromthe parents
interms of revision in curriculumduring the neeting as parents are al so one
of the stake holders in education sector. ? The parents neet with nenbers of
| QAC - Internal Quality Assurance Cell, which drives the institutional academc
and non-academ c activities where the inputs fromthe parents are considered. ?
Sonme of the parents are industrial experts where the institution identified
themand invite themas a guest speaker or industrial advisor in designing and
delivering the curriculum Apart fromthe above, PTA neeting helps in
moni toring the students progress and their academ c performance and if any
i mprovenent needed it is communicated with the respective parents. Al so job
pl acement and opportunities are discussed with the parents in order to make
their son/daughter to prepare for such job placenents opportunities. The
institution progress and potential plans will be discussed during PTA neeting
to ensure the students are in par with the institutions planning. At the onset
of the acadenic year, parents of first year students attend the neeting.
Departments al so organi ze their departmental orientation for an interactive
di al ogue with students and parents. The academ c perfornmance of respective
war ds are shared. Feedback from parents on the Quality of Teaching, Facilities
and Services provided are sought fromthem which enable to inprove the teaching
Learning Process. Parents are inforned about the wards’ attendance. Feed backs
fromparents are Anal yzed and Consol i dated and i nmedi ate steps are taken.
Feedback / Suggestions from parents, Information on contacts for Industrial
Visits /| Expert lecture / etc. and Information on | eads /contacts for placenent




of students are taken.

6.5.3 — Development programmes for support staff (at least three)

Quality Inprovenent Program|[Q P] and Semi nars and Wor kshops Faculty
Devel opnent Program [ FDP] Well being Prograns — Yoga And Meditation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

PRACTI CE ONE: REMEDI AL CLASS The Renedi al Courses are nmeant to devel op the
foundation and inprove various learning skills and repair the problem areas.
The Renedi al classes are conducted for all the students at the start of the

senester, that involves coaching and tutoring, through individualized teaching

It hel ps students to over cone the difficulties in specific subject areas.

I ndi vidual attention is given to students, where the academ c weaknesses are
identified and solved that may obstruct |earning. The | QAC ensures the Renedi al
Classes to bridge the gap for areas in Finance, Mthematics, Conputer and
Personal ity Devel opnent. It results in grasping the basic Mthematics and
readi ng skills, conputer proficiency through better teaching tools that
i nproves the basic skills they need to advance to a higher academic |evel.
Students who suffer from conmunication in the classroom becone nore
academ cally proficient. PRACTICE TWO. 1.Introduction of Bridge Courses: In the
area of Business Analytics, Information Technol ogy, Environnment, Financia
Anal ysis 2.Introduction of E-Learning System Devel oping e-Content, Video
| ectures, Video Cippings, Virtual Casses 3.English Proficiency Prograns:
Strengt heni ng readi ng and conprehension, witing, speaking and listening skills
4.Facility Enrichnent: Mobile Information Di ssem nation System 5.1 ntroduction
of Skill Oriented Courses: Tally ERP, Ms office training, website designing,
graphi c designing, software training 6.1ntroduction of Short Term Certificate
Cour ses Entrepreneurship, E-Conmmerce, Business Analysis, Supply chain
managenent 7. Skill Devel opment and Job Oriented Training: Business Research
Skill, Cyber Security / Cyber |aw, Wb Designing and M ntenance 8. Aut omati on
of existing Exam nation System Procurenent of software to automate exam nation
and result processing systens and devel opi ng capabilities 9. Strengthening
Learni ng Resources: E-learning through webinars and Vi deo Conferencing,
Econtent generation like online notes and videos 10.I1ndustry specific
curricul um devel opnent: Enhancing skill of faculty and student

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 E contents 01/ 07/ 2019 01/ 07/ 2019 08/ 07/ 2019 30
and I CT
tools for
i nnovative
and
ef fective
t eachi ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11386_Quality_Initiatives_B_1630490225.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonens Day 07/ 03/ 2019 07/ 03/ 2019 49 35
Cel ebrati on
Smart Grl 06/ 05/ 2019 06/ 05/ 2019 55 26
Wor kshop
| NCUBATI ON 03/ 09/ 2019 04/ 09/ 2019 61 59
CELL conduct ed
a programto
train wonmen and
devel op
entrepreneuri al
skill
Jour ney of 03/ 01/ 2020 06/ 01/ 2020 63 46
Woren
Ent r eprenuers
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
40
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nl
devel oprment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 7 7 19/ 03/ 2 1 Visit 75

019 to NGO | Students

(Jwal a visited
for Wonen |[NGO Jwal a

Enmpower ne | and di d

nt) soci al

service

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Acadeni cs

19/ 01/ 2019

The Code of Conduct of
Pr of essi onal Ethics of
Teachers contained in the
UGC Regul ati ons on
M ni mnum Qual i fications
for Appointnment of
Teachers and ot her
Academ c Staff in
Col | eges and Measures for
t he Mai nt enance of
Standards in Higher
Educat i on Swachh Bhar at
campaign is al so
undert aken actively. The
depart nments undert ook
various activities such
as rally to bring mass
awar eness in the public
about the ill effects of
pl astic use, and the
i nportance of rain water
harvesting. Regarding the
Exam nation Ethics and
Val ues, Hall ticket is
duly verified by an
aut hori zed person is
mandatory to appear for
an exani nation. Use of
nobi | e phones by staff or
students inside the
exam nation hall is
strictly prohibited. In
case of an energency, the
students or staff can
contact the nobile
i nspecti on squad
avai | abl e on each and
every floor during the
exam nati on hours.
*Students are not
permtted to | eave the
exam nation hall until
and unl ess they submt
their answer sheets. e
Any attenpts to copy,
cheat or disturb fellow



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11386_Inclusion_1634630042.xlsx

students during
exam nation w |l not be
tol erated and
disciplinary action will
be taken agai nst the
guilty. ¢ Students are
expected to naintain a
cordi al behavi or towards
the staff and between
t hensel ves. ¢« Any danmmge
to coll ege property or
its prenises is not
tol erated and
disciplinary action is
taken against the guilty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swast h Bhar at h 29/ 01/ 2019 29/ 01/ 2019 47
Yatra
Anubhuti NGO, 30/ 01/ 2019 30/ 01/ 2019 26
Ar unabh
NSS Canp 01/ 02/ 2019 08/ 02/ 2019 45
NSS Day Canp 04/ 02/ 2019 04/ 02/ 2019 22
(Grls) to
Bai gankhedi
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of Bicycles and Public Transport Use of bicycles and public transport is
encouraged by the Institute anbngst the students. The Managenent, Faculty
Menbers, Staff and Students residing nearby are encouraged to come by bicycles,
whi ch hel ps in stoppage of the rel ease of carbon dioxide in the canpus. The
Institution is located in the heart of the city and so Faculty Menbers, Staff
and Students can use public transport for safety, security and fuel
conservation. 2. Plastic Free Canpus Student and faculty initiated a wonderful
drive and made the entire canmpus a Plastic free canpus. Use of plastic bags and
cups are discouraged in the campus. Even in the canteen usage of steel plates
or paper plates and steel cups or paper cups are nandatory. 3. Pedestrians
Friendly Roads: There are pedestrian friendly roads within the canpus duly
covered by bl ocks. The canpus has wi de, well maintained paverts and bl ocks,
covering every corner and connection of it. It has foot paths on both the
sides. The surrounding is used by the locale residents for walking in early
nornings and late in the evenings. 4. Green |andscaping with trees and plants
Institute has taken several neasures for planting to nmake Green Campus. The
maj or area is covered with trees and | awns. A nunber of trees exist at
different places in the college. Institute is actively involved in various
pol I uti on awareness programes hel ping in preserving a green canpus. Different
pl antati on prograns takes place to create environment consci ousness anpngst
students. Apart fromthe above, a Miintenance Conmittee regul arly takes
initiatives on green initiatives. 5. The green canpus concept has redefined the
envi ronnmental culture and devel oped new prototype by creating ecol ogi ca
solutions to environnental, social and econom c needs of the comunity. The
Green Canpus Initiatives includes:- ¢« Geen audit of the institute is conducted
annually « Tree Plantation is done every year by the NSS. ¢ Recycled water is
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utilized for maintaining green canpus. ¢ Rain water harvesting and solid waste
managenent. ¢ The col |l ege has pl anted nunber of trees of diverse variety. ¢ The
Question Papers are al so not taken on hard paper rather a soft copy of the sanme

is accepted

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institute foll ows several best practices. The various best practices are
listed as under:- 1. Autonmtion of Student and Examination related functions
using ERP 2. Industry Centric Certificate and Di pl oma Courses enhancing skills
and enployability of students 3. Green Practices |like Geen Audits, Plastic
free canmpus, display and awareness, use of cycle, car pooling, waste
managenent, paper di sposal using crushers, etc. 4. Day Care Center - Being
Responsbil e towards the society (senior citizen residents of Mahal axm Nagar
I ndore) 5. Free Yoga sessions for Mahal axmi Nagar residents within the canpus
6. Use of renewabl e resources such as Sol ar Panels on roof top, Solar Gysers,
etc. 7. Centralized Ofice 8. Acadenic and Adm nistrative Audit (AAA) is done
every year 9. Al Institute activities are published in the formof Quarterly
Newsl et t er DARPAN and Annual Report - The Prism Qut the above best practices
the following are the top two best practices which are highlighted as per the
NAAC Format:- BEST PRACTICE # 1 1. Title of the Practice: Automation of Student
and Examination related functions using ERP 2. (bjectives of the Practice: The
mai n obj ective of the entire systemis to provide a user friendly interface and
power ful data system which nmake this system nore useful. The Col |l ege ERP system
computerizes all the details of the college system which are updated by adnin
only can access by the students and faculties. ERP on coll ege nanagenent system
reduces the nost of the human work that are done earlier to managi ng the
coll ege system Once the details are entered into the system by the authorized
person then there is no need for other users to deal with separate section.
Only a person that is having an adm nistrative authorization is enough to
mai ntain all the reports and records of the system The security can also be
provi ded as per the requirenents. 3. The Context: College ERP system provides a
sinmple interface for nmaintenance of different student, departnent, faculties,
library and others information. Al the colleges usually have a number of
departnents and educati onal nodul es such as courses, sem nar hall, etc.
Managi ng all these departnments and other nodules manually is a very difficult
and hard, ineffective and expensive task. So here we propose an ERP system for
coll ege. Qur college ERP systemhas all the information about the students,
teachers, events, l|ibrary, departnments and other respected information. The
systemallows the admin to add students, faculties and any other events. Qur
systemallows a faculty to enter or input student’s attendance into the
dat abase which can |later be viewed by students and faculties. The students can
vi ew hi s/ her attendance through a separate student |ogin. The adnmin can upl oad
the tinmetables for various departnents for exam preparation. Enterprise
Resource Pl anning (ERP) (ACCSOFT 2.0) college web application is the one kind
of web application which integrates all the nodules and functionalities of
coll ege systemon a single systemthat can be handl ed by the administrative
head and access by the students and faculties with valid user id and password.
As we know that, a college consists of different departnents, such as course
departnents, fees managenent, |ibrary, event managenent etc. 4. The Practice
ERP systemin brief is explained below - Sinplify Adm ssion Process Adm ssion
process in colleges, universities or any other educational institutions is nore
often conplicated and | ong. Each application consists of nmany pieces of
i nformati on about the candidate including their date of birth, marks,
speci alization, and nore. To determ ne the candidate’s eligibility, we need to
check all these records. The system displays all the necessary conponents at a
singl e place, which nmakes themeasily accessible to the adm nistrator and thus




speeds up the accreditation process. Centralized Data Managenment Educationa
institutions need to store trenendous anounts of information about students,
books, exanms schedul es and other data. An ERP solution integrates the whole
campus and all the branches in a commopn systemto nake the process of data
managenent easy. The software enabl es sharing of stored data acrossal
departnents to keep faculty, staffs, and students updated on inportant
announcenents. Cost Effective One of the nbst prom nent advantages of ERP
i npl ementation in our institution is its cost-effectiveness. The software cuts
down manual tasks involved in the fundanental nethods of canpus adm nistration
such as adm ssion, payroll and others to reduce the nunber of nan-hours,
resulted in saving of noney. The expenditure spared can be used for inperative
educati onal purposes. Quicker Managenent Process Education ERP system provides
easy and quick access to information about students, staff, tinetables,
exam nati ons, adm ssions, fees, reporting, and so on. This hel ps the nanagenent
to consider and anal yze various aspects of the institution faster, leading to
growth in planning capabilities. The inproved data access al so boosts wel | -

i nformed deci si on-nmaki ng through strategic data analysis. |nprove Resource
Managenent An efficient ERP system puts an end to manual maintaining of
cunber sone resour ce databases. The software can track real -tinme resource usage,
enabling you to optim ze operations, allocate and nonitor all activities in the
institution in a seam ess manner. This hel ps accel erate day-to-day activities
and work out things well in tinme in case of any issue or problem Data Security
Qur educational institution needs to keep records of students for the ongoing
academic year as well as the alumi, faculty, books, and other resources of
single or nmultiple canpuses. Conbi ned, the anmpunt of data becones huge and
storing these physically on the shelves is never secure. ERP software can store
this enornous anount of information securely. The application has a BACK UP
systemto preserve the info, which is quite inpossible to have if it is stored
in files. MODULES IN THE ERP Admi ssi on Managenent Payroll Managenent User
Managenent Schol ar Managenent Attendance Leave Managenent Schol ar Activities
Managenent Result Processing Internal Result Processing, Final Result
Processing Teachers Diary Lesson Plan 5. Evidence of Success This best practice
resulted in achieving the follow ng as neasure of success:- Wb enabl ed
I ndi vidual login for parents, staff and students Access from anywhere Mbbile
app for student and staff |ndividual nodel based dash board I ndividual student
dash board Managenent and staff dashboard Easy access to find out the details
Safe and secure of data or information and files Lowering the task wei gh
I ncreasing efficiency Better control Real tinme reports 6. Problens Encountered
and Resources Required The success depends on the skills and experience of the
wor kf orce, including education and how to make the system work properly.
Sharing internal information between departnents can reduce the efficiency of
the software. There were various problens and chal |l enges faced in inplenenting
the ERP such as coordination anongst the various departnents, data gathering
data migration, security inplementation, shifting fromnanual to automation,
staff behavi or challenges, etc. An ERP inplenmentation will probably be the nost
compl ex technol ogy project ever undertaken on canpus. Therefore, executives at
institute and coll ege community nust know as nmuch about ERP systens and the ERP
project as practical. BEST PRACTICE # 2 1. Title of the Practice: Industry
Centric Certificate and Di pl oma Courses enhancing skills and enployability of
students 2. (Objectives of the Practice: Various objectives of Industry Centric
Certificate and Diploma Courses:- 1.To bridge the skill gap between institute
and industry and inplenent industry interaction 2. To provide Industrial
Trai ni ng Exposure to students for career enhancenent 3.To neet the institution

needs 4. To enhance the skill set of students 5.To provide the experience of
i ndustrial working anbi ence 6. To pronote advancenent of research and
i npl ementation professional skill sets in students 7.To provide an experience

and i nmportance of teamwork. 8.To collaborate for possible RD work. 3. The
Context: Industry Centric Certificate and Di pl oma Courses enhancing skills and




enpl oyability of students were started post second cycle accreditation. These
courses were planned to be started wth key focus on enhancing skills and
enpl oyability of students. These courses were initiated by the | QAC and
designed with the hel p of subject experts. After draft was prepared these were
put up before the Board of Studies, Academ c Council and CGoverning Body for
approval s. Suggestions of Board nenbers were duly considered in structuring of
these courses. The area identification was a najor chall enge which was done
after careful industrial requirenent analysis. One major analysis was done in
the area of agriculture nanagenent, where it was found that none of the
Institutes are offering agriculture managenent rel ated prograns. This
requi renment was addressed by the Institute and | ot nany students passed out in
this program They were directly benefitted as is evident fromtheir success
stories of obtaining licenses, etc. 4. The Practice About the industry centric
certificate and di pl oma courses: 4.1 Certificate Course on Research Methodol ogy
(CCRM Industry Centric Qutcone: It inculcates scientific and inductive
t hi nking, inmportant for the Industry. The Prinmary objective of the industry is
met out through Online Surveys, Report Based Custom zed Questionnaires, key
deci si on maki ng while the Secondary objective |ike working on Governnent
Statistical Databases, Conpany Wbsites and Annual Reports, Trade Publicati ons,
Onl i ne Dat abases, O fline Databases such as CD-ROVs, Readi ng Research Reports,
Under st andi ng Key Market Players etc. 4.2 GERM NATION: A Certification Mdule
for Devel oping Entrepreneurship Industry Centric Qutcone: A student can benefit
an I ndustry by the understanding of witing

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://pioneerinstitute.net/about-us/iqgac/7519-final -naac-ssr. htn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Title of the Practice: Pioneer Day Care Centre: Being Responsible 2.
hj ectives of the Practice: Pioneer Institute of Professional Studies has been
establ i shed since 1996 and has always believed in social service and comunity
devel opnent as one of the core objectives. The Social and Entrepreneurship Cel
has al ways thrived for community devel opnment. Keeping this objective in m nd,
Pi oneer Day Care Centre: Being Responsible was established within canpus for
seni or citizen residents of Mhal axm Nagar, Indore. Pioneer Day Care Centre is
an initiative by the Institute which is dedicated to the service of senior
citizens who are residents of Mahal axmi Nagar, |ndore, enabling themto |live an
i ndependent |ife with respect, sovereignty and dignity. Al so nunerous
activities such as discussions, birthday cel ebrations, anniversary
cel ebrations, know edge sharing sessions etc. are held on a regular basis. The
Day Care Center provides a safe, secure environnment in which they spend part of
the day. It offers them enjoyable and educational activities, shared relations,
peer support, helps in building careers groups etc. the planned and tail ored
activities inproves abilities and health conditions, together with creation and
amusenent through arts, crafts, nusical entertainment, nental stimnulation ganes
such as bingo, stretching or other gentle exercise, discussion groups (for
books, films, or current events, for exanple), holiday and birthday
cel ebrations, local outings, education, famly counselling, assistance with
activities of daily living (self-care) etc. 3. The Context: We offer support
for senior citizens |ike socialization opportunities, entertainnment, exercise
progranms, refreshment, sports and games, yoga, productive sessions (like
Parenting Session), Gaurav Sanmman, Birthday Cel ebration, Anniversary
Cel ebration, Diwali Celebration etc. Qur nanagenent, students and staff attend
and support all the functions organi zed by the Pioneer Day Care Centre. Pioneer
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Day Care Centre al so conducts conputer skills courses, discussion on various
soci al issues, tree plantation etc. that prove out beneficial for the staff and
students. Apart fromthis, several fun-activities including cardplaying,
puzzles, |ight exercise, carom indoor fun games, birthday celebrations etc. W
at Pioneer feel intense enjoynent when doing a voluntary activity that offers a
consum ng sense of positive engagenent. Sonetines, its the result of being free
to play wthout expectations or the pressure of potential consequences, much
like children do. Fun lightens the heart. Pioneer Day Care Centre provides a
possibility for doing such light activities. Each one of us fromstaff can work
as per our unique personal interests and capabilities. Pioneer Day Care Centre
| ets us focus on voluntary activities that dont conme wi th any kind of
obligation or that offer sone flexibility in how one can enjoy them Seni or
Citizens at our Day Care Centre can invite their friends—er even their
grandkids, to join themat the club. It is very rewarding to have such m x of
peopl e at our club. Senior Ctizens tend to Iist physical activities as being
their favorite pastinmes. According to a study, four of the top five activities
nost commonly cited by senior citizens as being their favorites were active in
nat ur e.

Provide the weblink of the institution

http://pioneerinstitute.net/about-us/iqgac/7445-pi oneer-day-care-center. htmn

8.Future Plans of Actions for Next Academic Year

8. Future Plans O Action for Next Academ c Year (500 Wirds): The | QAC has
identified the broad objectives which the Institute will strive to achieve during
this period, which are nentioned as under: ? To generate an enpoweri ng
environnment for all-inclusive devel opnent of students, faculty and support staff
t hrough introduction of new vocational courses ? To facilitate unceasing
upgradati on and updati on of information and use of expertise, by faculty and
students and enhanci ng educational excellence ? To fulfil its conmunity duties,
in the nmethod of providing recognized education, distribution of know edge,
organi zi ng programes and activities for the benefit of the public and other
st akehol ders ? To create awareness and initiate neasures for guardi ng and
pronoting environment ? To encourage and facilitate research culture, to pronote
research by students and faculty ? To provide additional thrust to focus on the
areas to achieve the objectives ? To introduce new courses that remain
significant to the changi ng needs of the stakeholders ? To nonitor quality
assurance and quality inprovenent activities ? To systematize various office
adm ni stration procedures ? To add nore information online on the coll ege web-
site relating to adm ssion, exam nations, courses, rules, conmttees, attendance,
activities, progranmes, semnars, workshops, extension activities. ? To give nore
support for staff benefit and wel fare neasures ? To purchase books, e-books,
journals, e journals and nagazi nes and upgrade Library Resources and include nore
digital content, which can be retrieved by Students and Faculty virtual ? Digital
Content in the formof video | ectures, study notes, etc. to be nade avail able on
the web-site by teachers ? To facilitate faculty exchange programres w th other
academ c institutions and |inkages and encouraging faculty nmenbers and students
for research activities Iike to organize and to participate in state or nationa
| evel sem nars, conferences, workshops, etc. ? To organi ze educational, religious
and historical tours for students and staff ? To sign MOUs with various agencies
and institutions to pronote Academia — Industry Linkages ? To enabl e pl acenents,
internship, training, etc. for the students ? To be nore active for |ncubation
Cell for new Ideas to be transfornmed into business ideas ? To foster and
strengthen relationship of Alumi with the Institution ? To facilitate a research
environment in the college by encouraging faculty to undertake research and
consul tancy assignnents ? To encourage faculty to organize faculty inprovenent
programes, national and international conferences ? To provide additional fornal
education on broader area to needy and deserving students, by providing fee
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concessi ons, fee waiver etc. ? To organize programes for the benefit of students
and society and comunity ? To continue to organize Extension Activities for the
benefit of the Society and to create awareness on various social issues ? To

I ntroduce Job-oriented and Skill based courses ? To give drive to and create
awar eness about Cl eanliness ? To do the plantation of nore trees and plants ? To
give additional drive to canpus placenents initiatives ? To enhance sports
infrastructure, identify nore on students’ capacity for various sports and
cultural activities
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